EQUAL PAY CAMPAIGN COMMITTEE AND STATUS OF 
WOMEN COMMITTEE 


EQUAL PAY 


A Reply to the Chancellor of the Exchequer 


The Equal Pay Campaign Committee and the Status of Women Committee, under the Chairmanship 


of Mrs. Cazalet Keir, having studied the statement of the Government’s policy on equal pay made by the 


Chancellor of the Exchequer on June lith, ask for the matter to be reconsidered on the following grounds— 


(i) The Chancellor stated that, ‘‘ as a broad affirmation of a general principle, the Government accept, as 


(ii) 


(iii) 


regards their own employees, the justice of the claim that there should be no difference in payment for 
the same work in respect of sex.’’ They are, therefore, by their own admission, denying justice to 
women in failing to give immediate effect to the principle, or even to give assurance that it will be car- 


ried into effect by a specified date. 


The claim for equal pay should not be confused with a wages claim or the establishment of a social ser- 


vice : it is a principle to which the Labour Party is committed just as deeply as to any other fundamental 


principle in its programme. 


~ 


By making a comparison between the position of the married man and single woman, the Chancellor 
showed himself at variance with the principle of equal pay. Acceptance of the principle implies accep- 
tance of the contention that pay should be related to the work done and not to the family responsibilities 


of the worker, and it is, therefore, contradictory for such a point to be raised following a declaration in 


favour of the principle. 


(iv) The Committee know no grounds for the suggestion in the Chancellor’s statement that there would un- 


doubtedly be claims, which might soon be of universal application, for a system of occupational family 
allowances if equal pay were introduced. This question of occupational family allowances was raised at 


the Royal Commission on Equal Pay, but received no general support from organisations of workers. 


With regard to the Chancellor’s argument that the introduction of equal pay would have dangerous in- 
flationary tendencies, every intelligent citizen will agree that the total of money incomes and costs of 
social services should not be allowed to increase to the public danger, but this is a danger of general 
application and it is impossible to establish its particular relation to ‘‘ the rate for the job ’’ without at 
the same time admitting its far wider extent. It is indefensible to single out one of the principles to 
which the Labour Party are pledged, and to adduce, as grounds for refusing to act up to it, dangers 
and difficulties which are disregarded in putting into practice other principles to which the same objec- 
tions apply. By this refusal, in which they call for further sacrifices from women, the Government are 


in fact sacrificing a policy of reform which has for long been advocated by their Party. 
. [P.T.O. 


(vi) 


(vii) 


(viii) 


No one section of workers should be expected to forego their rights and to accept the denial of a prin- 
ciple whose justice is publicly admitted by the Government, in order that the Chancellor should be spared 
financial troubles. Indeed, it is impossible to substantiate the contention that a refusal to establish ‘‘ the 
rate for the job ’’ will save the nation from the evils of inflation, or that the increased payments stated by 
the Chancellor to be involved do in reality represent the nation’s margin of safety from inflation. We 
would remind the Chancellor that although his reason for not implementing the policy of equal pay is, 
stated in plain terms, that the country cannot afford it, wage increases have taken place for large bodies 
of workers, including the miners, agricultural workers, transport workers and catering workers; and 


even at this late stage, increased rates of pay for the Civil Service have been announced. 


The international aspects of the matter must also be borne in mind. The unjust domestic policy of the 


Government has had the most unfortunate repercussions abroad. It led to the United Kingdom having 


‘ ’ 


to ‘* reserve its position on equal pay pending the decision of the Royal Commission ’’ and to continuous 
embarrassment in the face of probleins involving women’s work. At the Conference of the I.L.O. on July 
11th, the United Kingdom Government delegate was put in the position of having to move a proviso 
(carried only by a narrow majority) to the clause on equal pay that it should only apply in Non-Metro- 


ce 


politan Territories ‘* to the extent to which recognition of this principle is accorded in the Metropolitan 


Territory concerned.’’ 


Thus, by the Government’s failure to implement principles to which they have subscribed in no less than 
seven sections of the Charter of the United Nations, this country is losing not only prestige but the 


opportunity of taking the initiative in action. 


¢ 


In the Report of the Royal Commission on Equal Pay, it was stated :— . that a substantial 
majority of the countries of the world have adopted the policy of equal pay for men and women in the 
Civil Services and in teaching ’’ (Para. 263); and it is greatly deplored that this country should lag behind 


others in the recognition of women’s economic equality with men. 


The present situation in which both nationally and internationally the principle of equal pay for équal 
work is accepted while, time after time, its application is obstructed by the Government of the day, re- 
flects discredit on our country, and the Committee urge that, in the interests of national integrity and 
justice, and of the immediate need for greater production, the Government should implement the prin- 


ciple in the public services without further delay. 
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